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On1January 2012 the new harmonised work
health and safety (WHS) regime was ushered
in for the Commonwealth and for half of the
slates and territories. Tasmania will imple-
ment the model legislation in 2013 and at
the time of writing there are good prospects
of implementation in South Australia and
Western Australia in the near future.

Victoria, noticeably, stands alone in its
clear position that the model legislation will
not be implemented, leaving national busi-
nesses with Victorian operations with the
difficult and costly task of complying with
two sets of legislation, regulations and codes
of practice. Taking a long perspective, it is dif-
ficult to see how Victoria can hold out against
the tide of national WHS reform.

The 2012 edition of Work Health and Safety
Law and Policy therefore comes at a propi-
tious moment, just as WHS practitioners
need to update their knowledge on health and
safety law. This book, while expressed to be
principally for university students, would
nevertheless be an important reference book
for the practitioner on the key changes.

Interspersed among extracts from leg-
islation, cases and reviews, together with
comparisons between the old and new
regimes, the authors provide their own com-
mentary and summarise some of the key
literature on health and safety issues and
policy matters.

While the key focus is on WHS stand-
ards, processes and enforcement under the
model law, there are also valuable chapters
ot historical developments, compensation
for work-related injuries and rehabilitation.

Asatextbook the theoretical and technical
aspects of the area are well-covered. However,
WHS law, as a law imposing general stand-
ards, is often best understood in the practical
context in which it operates so the bool would
have benefited from a close examination of
the practical application of WHS law in the
workplace, .

Anareaof increasing concern, for example,
is bullying and such an area could have been
subject to an in-depth case study analysis to
itlustrate the preventative and enforcement
aspects of WHS law. Such an appreach would
have assisted students and practitioners to

obtain a feel for the area.
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